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20 October 1993
SRIOBANDOM FR: COLONEL WHITE

1, Pollowing is the seguence of svemts in connection with the
sguestion of shether the Agency can and shonld include differentials
s "additionp) compensation” in computing lump-sum leave paynents

25X1A%a {a) 7 August 1953, called to your atiention the
nped Tor st I practices whareby employses resign
 sbrond anf col tarritorial or post differentisls
. on their accrued terminagl leave payments.

&3 2% hmﬁéﬁ} P.riggxmmor : srted on Personnel
Offics study which {ndica ats {1) Agency personnsl
sprving in territorise receive differentials ly vi;tm

~ of Civil Bervice regulations and that such regulations
provide for inclusion of differsntisls in computing

eeployess obtaln differentials
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25X1A9 :
trampporistion home since the Govermment provides
sangportstion only while employment relationship

{c)  Becauss the Persompel Office merely supplied the in-
formation cutlined above without making clear-cut
recommndations for action you forwarded a memorandum
te the Personnel Director, dated 19 September 1953,

requemsting specific proposels for each of the various
s of persomnel {vouchered and unvouchered,

wiather serving in foreign areas or U.S. territories).

2. The Personnel Office bas now replied to your 19 September
wencrandus. The Personnel 0ffice memorandum points out that all Agency
piroonnel asgigned to U.S. territories should continue to have the option
of resigning prior to returning home snd having differentisls computed
&Mmsi&et&qws glven the right to do this Ly regulations

ch have been promulgated puwrsuant to eppropriate siatutory authority.
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3. The Personnel Office memcrandum of 2 August 1953 pointed ocut
thet only in the rarest cases would we have an emplayee's resignation
for the 3¢ of raiding the public treasury. In most cases, the

ina vagtage would be more than offset by the costs of home
transportaifion to be borm Yty the former employes.

h. The Personnel Office memorandum adds up to making no chsnge
fﬁ present Agengy palicy or regulations, Recommend that this course
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